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General Intention

—> The SFB1399 developed this Code of Conduct to

document our shared understanding of core
values and rules for respectful, fair, and
constructive collaboration.

As the Collaborative Research Center team, we
aim to create a workplace where everyone
thrives free from prejudice — regardless of
experience, background, gender, identity, or
role.

Our Code defines behavioral standards while
reflecting our commitment to open
communication and mutual support, essential
for successful, sustainable cooperation.

These values matter not just within SFB1399,
but across our groups, institutes, the scientific
community, and with external partners.
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Respect and diversity

SFB1399 is convinced that diversity is a key
success factor for excellent research. Different
perspectives, cultural backgrounds, opinions,
and ways of life enrich our scientific work and
foster innovative approaches. Therefore, we
actively promote an open and inclusive working
environment in which discrimination,
harassment, or bullying have absolutely no
place.

Every person is treated with respect, regardless
of gender, origin, religion, sexual orientation,
age, or disability. Our community thrives on
these values, and we invite everyone to respect
and actively contribute to them so they can
serve as a positive guide for all. Mindful
interaction and appreciation of diversity are
fundamental principles for us. We explicitly
support initiatives that promote equal
opportunities and fair treatment while
counteracting discrimination.
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Career development

— We support the development of all SFB1399

members through training, mentoring, and
transparent communication. Individual goals
and skills are specifically strengthened to help
expand each person’s potential. Everyone is
encouraged to take responsibility for their
own career path and to make use of networks
within and beyond SFB1399. Early career
scientists at the doctoral level are encouraged
to enrol in graduate schools and postdocs in
existing peer-networks to receive training and
structured career support. Career
development support is expected from
supervisors, mentors, principal investigators
and all other scientists in leading positions.



Working environment and
work-life balance

—> A balanced relationship between work and
well-being is essential. SFB1399 ensures
working conditions that take health and
family responsibilities into account. This
includes reasonable working hours, clear
planning, and meaningful vacation
arrangements. Flexible models and support
with family matters are part of our
commitment. Leaders and teams are
expected to actively enable the compatibility
of work and private life and to recognize
stress at an early stage. A fair distribution of
tasks creates space for rest and recovery.
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Scientific integrity and

good practice

—> Scientific work requires not only curiosity and

creativity but also responsibility and honesty.
SFB1399 is committed to conducting research in
accordance with the guidelines of the German
Research Foundation and international ethical
standards. This means that all data are
collected, documented, and evaluated carefully
and transparently. We recognize the
contributions of all team members fairly and
openly, ensuring that everyone is
acknowledged according to their involvement.
Conflicts of interest must be disclosed to ensure
that decisions remain transparent.
Furthermore, we foster a culture of openness in
which critical discussions are encouraged and
research results can be shared freely without
fear of reprisals. Integrity in science is the
foundation of our mutual trust and our
credibility to the outside world.
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Transparency on

research output

—> Research follows ethical principles, not only
with respect to the way it is conducted but
also with respect to the research output.
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We therefore follow important guidelines, for
example, the fulfilment of regulations
regarding (co-) authorship on publications
and the FAIR principles of data availability
and access.

F =findable
A = accessible
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| =interoperable
R =reusable

data



